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10.6% of Employment
cases in 1098 exceeded
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1%in 1990,

Over 30 million
employment cases
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Federa, Sue and
Local cours,

mployment BT

General Liablity or Property Insurance, yet it s
more likely an employer will have an
Ernployment clair than a General Liablity or
Property claim.

auinst
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ofalleged
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Myth #1:

EPL exposure is no greater today than it was in the past.

REALITY:

1991 amendments to the Civl Rights Act and the passage of The Americans with Disabiliies Act
ave emplayces thesbilty to seck jury trials and obtain punitive damage awards for employment
clims.

‘Most awsuits today conlain fort causes exermpt from damage caps which can prevent
summary motion dismissal leading to erater defense expenses.

Myth #2:

Employers are protected by written employment procedures or relying
on their human resource department.

REALITY:

Even the bestcwritn procedures and human resource depariments camot prcvent an crploy-

ment claim. Employers must slldefend themselves even if a claim is fivolous. Defense costs
alone can jeopardize s small frm's financial stabil ity

Myth # 3:
Employers are already protested under other insurance policies.
REALITY:

Commercial General Liability policics contain exclusion CG2147 which excludes ll employ-
ment related claims. Umbrella and Workers Compensation poliies also have an cmployment
related prctices exclusion. EPL endorscments to hese foms provide

inadequte corerage and erode limits of labilty.





[image: image8.png]Employers are lisble for a supervisor's
sexual harassment even if no adverse
employment action was taken against the
employee and even if the employer had
no knowledge of the harassment.

An employer has no affirmative defense
when 3 supervi
culminates in tangible employment

' harassment

Internet Liability

There is an escalating trend of ltgation
involving clectronic communications based on
workplace c-mails or materials downloaded
o the internet. The NJ. Supreme Court ruled
an emploer may be liable for workplace
harassment resulting from -mail postings if it
il o take remedial action,

Sexual Harassment

An_assembly line worker was awarded $20
millin afer she chimed sexual harassment by
comorkers.

Disability Discrimination

An employee vith a kidney condition_ that
required dialysis was avarded 5214 million
‘when the jury found the employer did no offer
six months additonal paid eave as  reasonable
sceommodation as outined in its o witten
policy.

action.
Employees may win discrimination suits
without direct evidence of an employer’s

illgal intent.

An employe does not have to show

egregious or outrageous behavior by

the employer in order to recover
damages.

‘Wrongful Termination

Four employees who were fired afler being
video-taped cating candy that bad been damazed
in shipping were awarded $20 million afer
suing o wrongful termination and libel because
the company use the videotape in 4 traininz
i

Retaliation

A mamager who chimed she was
discriminated against because of her sex and
retalistod against when she complained of the
disrimination was awarded $50.7 millon

‘Third Party Liability

A Jewish family sucd o prestigious South
Florida country club for religious discrimnation
for denial of membership. Defense costs and
sctlement were in excess of 500,000

We offer an Employment Practices Liability Policy
which protects you from the above types of exposures
as well as a host of other Employment Acts.

Recent
U.S.
Supreme
Court
Rulings

Recent
Employment
Claims
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companies buy ou rage to protect themselves

inst the following exposures which, among othe re
ncluded in our “Wrongful Employment Act” definition:
¢ Internet / E-Mail ¢ Wrongful Termination ¢ Workplace Harassment
+ Spousal Coverage * Retaliation ¢ Pregnancy Discrimination/FMLA
¢ Third Party Liability ¢ Wrongful Discipline  Religious Discrimination
¢ Disability Discrimination/ADA ¢ Failure to Promote ¢ Age Discrimination
¢ Sexual Harassment # Negligent Evaluation/Training ¢ Racial Discrimination

Companies also buy our cov
our FREE PeopleSystem’s Employment P!

ge to take advantage of
ctices HelpLine!

This HelpLine provides you with
FREE UNLIMITED access to human
resource services on a wide range

of personnel issues...

# Wage & Hour Regulations ¢ The Family Medical Leave Act
¢ Human Rights ¢ Americans with Disabilities Act
# Unemployment ¢ Fair Labor Standards Act

# Personnel Policies & Practices 4 COBRA

# Day to day issues of managing employees such as job

performance, corrective discipline, suspension and termination.

Would you rather:
A. Have no insurance protection against the costs of an employment claim?
B. Incur high expenses to consult an attomey regarding human resource issues?

C. Purchase low cost insurance protection which includes FREE human resource services?
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